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AGENDA

REGULAR MEETING OF THE CAPE CORAL
CHARTER SCHOOL GOVERNING BOARD

Tuesday, February 11, 2020

City Council Chambers
5:30 PM

CALL TO ORDER

A. Chairman Michael Campbell

MOMENT OF SILENCE:

A. Chairman Michael Campbell

PLEDGE OF ALLEGIANCE:

A. Chairman Michael Campbell

ROLL CALL:

A. Chairman Michael Campbell, Vice-Chair Tami Traiger, John Gunter,
Dist. 1, Vanessa Metzger, Dr. Guido Minaya, Susan Mitchell, Angela
Ticich Parent Representatives: Jennifer Hoagland, Kristifer
Jackson, Robert Miniaci

APPROVAL OF MINUTES:

A. Approval of Minutes of the Regular Governing Board Meeting on
December 10, 2019

APPROVAL OF AGENDA REGULAR MEETING:

A. Approval of Regular Governing Board Meeting Agenda of February
11, 2020.

PUBLIC COMMENT:

A. Public Commentis limited to three(3) minutes per individual; 45
minutes total comment time.

CONSENT AGENDA:

A. Request for Acceptance and Approval of the Charter School
Authority Governing Board Chairman's Initials and Signature on the



|©

"Lee County School District Charter School Safety & Security
Requirements Assurances 2019-2020" Readiness Checklist -
Superintendent Collins

B. Request for Acceptance and Approval of an NFL Community
Football Fields Grant that includes the Concept of a Joint-Use
Agreement Between the City, the Oasis Charter Schools, and the
Lee County Hawks Football & Cheer Organization - Superintendent
Collins

C. Request for the Approval of a Proposed Oasis High School
Summer 2021, 10-Day EF Tour to Madrid with Barcelona Extension
- Ashley Denton, Educator, Oasis High School

SUPERINTENDENT REPORT:

A. Superintendent Jacquelin Collins

10. CHAIRMAN REPORT:

A. Chairman Michael Campbell

11. FOUNDATION REPORT:

A. Gary Cemy, President
STAFF COMMENT:

A. Dr Christina Britton, Principal, Oasis High School

13. UNFINISHED BUSINESS:

A. No Activity

14. NEW BUSINESS:

A. Request for Approval of "Resolution 49-20: A Resolution of the City
Council of the City of Cape Coral, Florida, Requesting Renewal by
the School District of Lee County of the Charter for the Cape Coral
Charter School North (Christa McAuliffe Elementary) for a Term of
15 years, and Directing the City Manager to work with the Charter
School Governing Board and the School Board of Lee County to
Provide Required Documentation; Providing an Effective Date." -
Superintendent Collins

B. Request for Approval of "Resolution 50-20: A Resolution of the City
Council of the City of Cape Coral, Florida Requesting Renewal by
the School District of Lee County of the Charter for Cape Charter
School South (Oasis Elementary) for a Term of 15 years, and
Directing the City Manager to work with the Charter School
Governing Board and the School Board of Lee County to Provide
Required Documentation; Providing an Effective Date." -
Superintendent Collins

C. Request for Approval of the Expansion of the Salary Ranges and
Updated Physical Requirements to be included in the Job
Description for the Charter School Authority Principal, Charter



School Authority Assistant Principal, and Charter School Authority
Teacher - Leisa Orcutt, S-CP, Human Resources Manager

D. Requestfor Approval of the FY 2019-20 Budget Amendment No. 1
- MaryAnne Moniz, Business Manager

15. FINAL BOARD COMMENT AND DISCUSSION:
16. TIME AND DATE OF NEXT MEETING

A. The Next Regular Governing Board Meeting will be held on
Tuesday, March 11, 2020 at 5:30p.m. in Cape Coral City Council
Chambers, 1015 Cultural Park Blvd., Cape Coral, FL 33990

B. The City of Cape Coral Charter School Authority Budget Workshop
#1 is schedule for Thursday, April 16, 2020 at 8:30 a.m. at Nicholas
Annex - Green Room/Conf Rm A-200, 815 Nicholas Parkway, Cape
Coral, FL 33990

C. The City of Cape Coral Charter School Authority Budget Workshop
#2 is schedule for Thursday, May 14, 2020 at 8:30 a.m. at Nicholas
Annex - Green Room/Conf Rm A-200, 815 Nicholas Parkway, Cape
Coral, FL 33990

17. ADJOURNMENT:

Members of the audience who address the Board/Commission/Committee shall step up to the speaker’s lectern and give his/her full name, address and whom
he/she represents. Proper decorum shall be maintained at all time. Any audience member who is boisterous or disruptive in any manner to the conduct of
this meeting shall be asked to leave or be escorted from the meeting room.

In accordance with the Americans with Disabilities Act and SS 286.26, Florida Satutes, persons needing a special accommodation to participate in this
proceeding should contact the Human Resources Department whose Office is located at Cape Coral City Hall, telephone 1-239-574-0530 for assistance; if
hearing impaired, telephone the Florida Relay Service Numbers, 1-800-955-8771 (TDD) or 1-800-955-8700 (v) for assistance. In accordance with Florida
Statute 286.0105: any person who desires to appeal any decision at this meeting will need a record of the proceedings and for this purpose may need to

ensure that a verbatim record of the proceedings is made which includes the testimony and evidence upon which the appeal is based.




Item Number: 1.A.
Meeting Date: 2/11/2020
Item Type: CALL TO ORDER

TITLE:
Chairman Michael Campbell
SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:

AGENDA REQUEST FORM
City Of Cape Coral Charter School Authority



Item Number: 2.A.
Meeting Date: 2/11/2020 AGENDA REQUEST FORM

Item Type: MOMENT OF SILENGE: City Of Cape Coral Charter School Authority

TITLE:
Chairman Michael Campbell
SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:



Item Number: 3.A.

Meeting 2/11/2020

Date:

term Tvoe: PLEDGE OF
YPE:  ALLEGIANCE:

TITLE:

Chairman Michael Campbell

SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:

AGENDA REQUEST FORM
City Of Cape Coral Charter School
Authority



Item Number: 4.A.
Meeting Date: 2/11/2020
Item Type: ROLL CALL:

AGENDA REQUEST FORM
City Of Cape Coral Charter School Authority

TITLE:

Chairman Michael Campbell, Vice-Chair Tami Traiger, John Gunter, Dist. 1, Vanessa Metzger, Dr.
Guido Minaya, Susan Mitchell, Angela Ticich Parent Representatives: Jennifer Hoagland, Kristifer
Jackson, Robert Miniaci

SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:



Item Number: 5.A. AGENDA REQUEST FORM
Meeting

Date: 2/11/2020 City Of Cape Coral Charter School
ate: Authorit
Item Type: APPROVAL OF MINUTES: y

TITLE:
Approval of Minutes of the Regular Governing Board Meeting on December 10, 2019

SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:

ATTACHMENTS:
Description Type
n  BOARD MINUTES DEC 10 2019 Backup Material



voL. v GOVERNING BOARD MINUTES

P ak-nse City of Cape Coral Charter School Authority

Governing Board Regular Meeting
City Council Chambers
Tuesday, December 10, 2019 at 5:30p.m.

1. Call to Order

A meeting of the City of Cape Coral Charter School Authority Governing Board of Lee County,
Florida, met on Tuesday, December 10, 2019 at City Council Chambers, Cape Coral FL 33990,
Chairman Campbell called the meeting to order at 3:30p.m.

2. Moment of Silence

Chairman Campbell
3. Pledge of Allegiance to the Flag of the United States of America

Chairman Campbell
4. Board Member Roll Call

Present: Michael Campbell {€), Jobhn Gunter, Dist 1, Dr Guido Minaya, Susan Mitchell, Angela
Ticich. Parent Representatives; Jackson{CME/DES), Miniaci (OMS), Hoagland {OHS) Absent

Excused: Metzger, Traiger

Also Present: Jacguelin Collins, Superintendent

Danielle Jensen, Director of Procurement and Food Services
MaryBeth Grecsek, Interim Principal, Oasis Elemeantary
Carrie Abes, Interim Assistant Principal, Oasis Elementary
Kevin Brown, Principal, Christa McAuliffe Elementary

Tim Loughren, Assistant Principal, Oasis High School
Donnie Hopper, Principal, Oasis Middle School
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Brianne Romang, Assistant Principal, Oasis Mddle school
Heath Sterk, Educator, Oasis Middle

Dolores Menendez, City Attorney

Mark Moriarty, Assistant City Attorney, City of Cape Coral
Cape Coral Resident

Officer A. Miller, CCPD Detail

5. Approval of Previous Minutes

Motion made by Member Gunter , Second by Member Minaya to approve the Minutes of the
November 12, 2019 Regular Governing Board meeting. Approved Unanimous

6. Approval of Regular Meeting Agenda

Motion made by Member Mitchell, Second by Member Minaya to approve the Agenda for the
Regular Governing Board Meeting on December 10, Z019. Approved Unanfmods.

7. Public Comment

Mo Activity
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Consent Agenda

Motion made by Member Minaya, Second by Member Mitchell to approve items under CONSENT.
Approved Unanimaurs

A. Requesting Approval of Adoption of Procurement Policy Thresholds Update,
Ordinance #52-19 - Danielle Jensen, Director of Procurement APFROVED

B. Requesting Approval of the City of Cape Coral Charter Schoot Authority
Instructional Calendar School Year 2020-2021 - Superintendent
Jacguelin Collins APPROVED

C.Requesting Approval of the City of Cape Coral Charter School Authority Budget
Workshops 2020 - MaryAnne Moniz, Business Manager APPROYED

. Requesting Approval of the City of Cape Coral Charter School Authority
Balance of Governing Board Meeting Dates Years 2020/2021 -
superintendent Collins APPROVED

E.Requesting Approval of the City of Cape Coral Charter S5chool Authority General
Personnel Recommendations including Administrative, Certificated,

Suppart, Substitute Staff and Out-of-Field Appointments for the Period of September -
December 2019 - Superintendent Collins . APPROYED

Superintendent Report

Welcomed Councilmember John Gunter, District 1, to the Charter School Authority Governing
Board.

Discussed the Charter School renewal process for Christa Mcauliffe Elementary and Oasis
Elementry South. After a Resclution is developed and passed by City Council the City Manager will
work with Lee County School Board officials finalize the contract(s) renewal.

Discussed moving forward with migration of system rebranding and creation of memorials to
honor teacher, Christa McAuliffe.

Reported the Charter School Security Guard Shack will be in place by the start of January 2020
with a guard who is currently in-processing.

Reported administration will tour Florida Atlantic University Research Triangle to cbserve STEM
curriculum and compatibility with CSA.

Page 3
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10.

1%

12.

13.

14,

Chairman Report

Chairman Campbell welcomed Councilmember John Gunter, Dist 1, to the Governing Board.
Also thanked the Superintendent, students, teachers and staff for a year well done and
wished everyone Hapoy Holidays and a Happy New Year 2020,

Foundation Report

Gary Cerny, President congratulated everyone on a successful first half of the year and
wished everyone a safe and happy holidays.

Grants Applications: The first round of grants applications is complete and all four schools
were represented.

Grant Funding: Chris Demoya was able to secure a Walmart 5500 grant which will go to
Christa MCAuliffe Elementary to purchase additional Chromebooks.

Rally on the Green: Save the date - Saturday, Febuary 29 We plan to return to Royal Tee
Golf Community and have a great time and charity drive. This year's theme is “Leap Year
Rally at Cape Coral.”

Staff Comment

Donnie Hopper, Principal, Oasis Middle:
Highlighted student performance vs. student attendance.

Discussed Reading, ELA and Math 5TAR results which are predictors for possible Spring FhA
SCOres.

[Presentation]

Unfinished Business

Mo Acthvity

MNew Business
Mo Activity
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15.

16.

17.

283

Final Board Comment and Discussion

Chairman Campbell: Happy Holidays!

Member Metzger: Complimented the superintendent and staff on always doing such
remarkable jobs for the system. Wishing all a Happy and 5afe Holiday Season.

Member Minaya: Happy Holidays and New Year to Everyone.

Member Mitchell: Congratulations on getting all those great holiday events and performances
the students have been providing the community. Merry Christrmas and Happy Holidays and
Happy Mew Year

Member Gunter; Apprecaites the wamm weicome and hopes to provide value and assistance
to the C5A Board. He would like a tour of the school system and to meet with leadership to
discuss areas to prieritize for funding and/or facility maintainance. Happy Holidays to cne and
all!

Member Ticich: Congratulated the teahers and student's on a year filled with achievements.
Hapoy Holidays and Be 5afe!

{Jackson)Parent Representative CME/OES: Merry Christmas and Happy Holidays!
{Miniaci) Parent Representative OM5: Be safe and Happy Holidays to Everyone!

(Hoagland) Parent Representative OHS/SAC: Great job first half of the school year and
Happy Holidays!

Time and Date of Next Regular Meeting

The next Regular Governing Board Meeting will be held on Tuesday, January 14, 2020 at 5:30
p.m. in City Council Chambers.

Adjournment
The Governing Board adjourned at 6:08 p.m.

Respectfully Submitted,
Kathleen Paul-Evans
Charter school Authority Board Secretary
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Item

Number: 6.A.

Meeting 5145020

Date:

ttorm Tvoe: APPROVAL OF AGENDA REGULAR
YPE: MEETING:

TITLE:

AGENDA REQUEST FORM
City Of Cape Coral Charter School
Authority

Approval of Regular Governing Board Meeting Agenda of February 11, 2020.

SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:



Item Number: 7.A.
Meeting Date: 2/11/2020
Item Type: PUBLIC COMMENT:

AGENDA REQUEST FORM
City Of Cape Coral Charter School Authority

TITLE:
Public Comment is limited to three(3) minutes per individual; 45 minutes total comment time.
SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:



Item Number: 8.A.
Meeting Date: 2/11/2020
Item Type: CONSENT AGENDA:

AGENDA REQUEST FORM
City Of Cape Coral Charter School Authority

TITLE:

Request for Acceptance and Approval of the Charter School Authority Governing Board
Chairman's Initials and Signature on the "Lee County School District Charter School Safety &
Security Requirements Assurances 2019-2020" Readiness Checklist - Superintendent Collins

SUMMARY:

The Superintendent is requesting the Charter School Authority Governing Board accept and
approve the initials and signature of the Board Chairman on the "Lee County School District
Charter School Safety & Security Requirements Assurances” Readiness Checklist.

The Assurances document lists 14 safety items every school must be compliant with per
statute. The initials and signature of both the School Principal and Board Chairman on
the Assurances checklist are mandated by statute.

ADDITIONAL INFORMATION:

The Office of Safe Schools will make unannounced audit visits to check for school compliance
with the provisions of SB 7030 and SB 7027.

A final document, the " Charter School Safety and Security Requirement Compliance" Checklist
must be completed by each school principal by the end of the current school year.

RECOMMENDED ACTION:

The Superintendent is recommending the Charter School Authority Governing Board accept and
approve the initials and signature of the Board Chairman on the "Lee County School District
Charter School Safety & Security Requirements Assurances” Readiness Checklist.

ATTACHMENTS:
Description Type
n  SAFETY & SECURITY ASSURANCE 2019-20 Backup Material



Lee County School District

2019-2020 Charter School Safety and Security Requirement Assurances

Print School Location # | Print School Name: Print Principal Name:
4131| Oasis High School Christina M. Britton

prumulgated by the Office of Safe Schools for the 2019-2020 school year.

mandates defined by the FLDOE in a timely manner.

By initialing the items below, both the Principal and Governing Board Chair are jaintly providing assurance that they hawve
read, discussed and agree to insure the full compliance of the school with Florida law and the rules and safety mandates

Mote: To date {12-06-2019), mmpilmn:e requirements with S8 7026 and sB TI:IISﬂ as set forth by the FIJEFE ara listed
below (ftems 1-14). However, all schools are required to meet the compliance. expectations of existing and new zafaty

REQUIREMENTS

The school will engage at least one - Safs Srhiool Oficer wha will be physically present on the campus while
1. |school is in session, and wha will meel background and traiming requirements in grcordance with 5.100612,
Es.

The FSSAT will be submitted ba the FLOOE Office of Safe Schocls as indicated by deadlines set by the SDEC.
ESSAT recults will be shared with the Governing Board and will be available Lo SRLC via the FSSAT websile.

3 '_:.I'F-EFE:I
a LII'H Enfordement
b, Emergency Medlml SI:'r'-rln'"'

. Fire Deparlment
4. 'The schoal will have at least ane emploves who has completed the an-line SESIR training el www.SESIRorg.

|
{5

The schood will implement and promote the use of the FertifyFL app and will pest the app on the schaal
website. The school will install the FortifyFL app on all mobile devices and will bookmark the website an all

& computer devices issuad to students. The schood will promole the FertifyFL app in its publications such as Cﬁ’uﬂ"
rewslettars and student handboaks. b
7, [The school and its Governing Board will adopt an Active a'limdnn:.ﬂhauftr Respoase Plan.
5 The school will conducl Faculty/Statt training on The Emergency Resporess Piar, ihs perital Health Assistance
| Pian and the Aclive AssailantShooter Response Fiarn. f]ﬂb%
9 Al schoul staff will p.!'t-l:paie in Lhe Mental Heolth .ﬂ.wﬂrenc!-;s and Assistance T.ru.n.::]g rnrr.rse Pﬁ! ¥ H.gj\

A Threat Assessmenl Team will be established as prescribed b]- 51006, 07, F.5, and SBE rul-::f..f anch witl
10.{conduct team meetings and utilize the behavioral threat assessmenl instrument develo ped by the Cffice of
Safe Schools e
Upen a student's ransfer, the Threst Assessment Team 1-'-'IH ensurd that intarvention senvices remain in place
11. Iur'.L|| the Threat Assessment Team of the receiving school determines the need for continuation of
{intervention senvices,

|Upon a studant™s transfer, the transfer of student records from schiool to schaal will oosur within thres
schoo| days., e
The school will conduct all requered Safety Drills I:|'_-.I stated deadlines as outiined in SD1.C Safety and Securily
" Procedures

—a
.5

of emergency communications systems and will determine if adequate signal strength is avai lable
throughaul the campus.

The schoo! will submit accurate and timely SESHR inddent repordls for upload to the FLDOE for Sunveys 2. 3 &

The school will extablish a scheduie and conducl perodic testing of the functionality and coverage capacity

Princips

3. |The school will conduct a First Responder/Law Enforcement Agency Tour of the schoo! site (at least once per A

Board |
Chair |

||
!
I

—

EW%“




Threat Azzassment Team Hembers

Emplayee
Pasition / Titde in accordance with 5. 1006.07 F.5. Mame I

i Mumber
Schoo! Administrator Christina M. Britton I 17009
Farson with Expertise in Courseling lared Hennig 100217408
Law Enforcerment 5RO — Dave Zedko /A
Select One T School Safety Officer [ School Guardian T Schoof Security Guard
FortifyFL Administrator " [Christina M. Brition | 100217009
Dther - Social Werer | Gianna Reese 100718001

The signatures below confirm that all the items listed above will be completed for the 2019-2020 schaol year.
The school will maintain evidence of compliance, which will be available upon request.
All above listed safety requirements are subject fo chonge based on state statutes and reguiations.

Christing M. Britton ﬂ/u ) W ) ﬁf&ﬂﬁ'&—

Principal (print name above) Signat:u?l Date |

| Gowverning Board Chair (print name above] Signature Dm




Lee County School District
2019-2020 Charter School Safety and Security Requirement Assurances

Print School Location #:
£17

Print School Name: Print Principal Name:

Dasis Middla Darnia Hopper

{read, discussed and agree to insure the full compliance of the school with Florida law and the rules and safety mandates
| promulgated by the Office of Safe Schools for the 2019-2020 school year.

e L

Ey initialing the items below, both the Principal and Governing Board Chair are jointly providing assurance that they have

Mote: To date {12-06-2019), compliance requirements with SB 7026 and SB 7030, as set forth by the FDOE, are listed
below (ltems 1-14). However, all schools are required to meet the complience expectations of existing and new safoty
mandates defined by the FLDOE in a timoly manner.

—

REQUIREMENTS

| The school will engage at [east one Safe School Officer wha will be physically present on the campus while
1. |sehoal is in session, and who will meet background and training requirements in accardance with s 100812,
F&5.

Thie FSSAT will be submitted 1o the FLOOE Office of Safe Schools as indicated by deadlines set by the SDLC
FSSAT results will be shared with the Govaming Board and will be available 1o SDUCvia the FSSAT website,

3. |The schook will conduct a First Respander/Law Enfedcerment Agendy tour of the school site {at least once per |

3 yearsh.

a.

B

1]

Law Enforcement

I_!'nnfg:e_ngr..y_r_-.uedical Lapvices

|
[.

_ Fise Department

The schaol will have at least one empicyes whao has completed the on-line SESIR training &t www.SESIRarg,

The school will submit accurste and timely SESIR incident reports for upload to the FLDOE for Sunseys 2, 3 e
3

Tha 5.-|:|'L-:I-|:||1.E||Fn'|p||2n"||:1:"|l‘_ and promaote the use of tha FortifyfL app and will post the app on the schioal
website. The school will install the FertifiyFL app on all mobile devices and will bockmark the website on all
cormputer deviges issued to students. The school will promote the FartlfyFL 2pp in its publications such as
newslatters and student handbooks.

The school and its Governing Board wall adopt an Al:'hwr Assaitant/Ahooter Response Plon. i
The schisal will conduct Faculty,/5taff training on the Emergern.jf Rispovise Plan, the Mental Health Assistance
Plan and the Amw Anark:nﬂhmtarﬂnu,umue Plar

= ) !i“"

All schood staff wil participate in the Mental! Health Awareness and Au-ﬁ-i‘mrﬂ" Tropning CoLse.

.| conduct team meatings and utilize the behavioral threat assessment instrument developed by the Office of

A Threat Assessment Team will be astablished as prescribed by s 1006.07, F.5, and SBE rules, and will

Safe Schaols,

11.

Upon a student's transfer, the Threat Assessment Team will ensure that intervention services remain in place
urtil the Threat Assessment Team of the receiving school determines the need for continuation of
mtr_r‘u::r"atm-n SEMNVICES.

12

Lipan a studant's transter the transfer of sthuedent recards from school to school will aocur within 1.'|'1-I'EE
schood days. £

13,

The schoed will conduct all required Safesy Drills by stated deadlines as outlined in SDLC Sofety amd Security
Prosgdiires.

4.

Thie -_E.J*H_u;:-l will estabfsh & schedule and conduct periodic testing of the fundionaiity and cweragr: CApaCiTy
af emergency communications systems and will determine if adequate signal strength is available
throughout the campus.

| & €| % *Eﬁ#iﬂ%

Al
£t




Threat Assus;antTmm Membears

Position / Title in sccordancy with 5. 006,07 S Name 1D
et et sl L el L e - Number

Schaol Adminetratos Donnie Hopper 351340647
Person with Expertice in Counseling Katie Scibetta 100205621
Law Enforcemant Jamie Bungard, 5RO WA
Select One T School Safery Officer [ School Guardian T School Security Guard
FortifyFL Admmsiratos Dvannie Hopper I6T440647
Ciier — Asgigtant Principal Grianne Romano ZBT923784
Orther — Contracted Mental Health Professionzl Barek Moidcoagky e
OHher — Dean of Students Ay Piccialo 100201450
Oithar — Social Warkes Gianna Reess 100218001
The slgnatures below confirm that all the temt listed above will be completed for the 2015-2020 schoo] year.
Tha schoal will maintain evidence of complance, which will be available upon request.
All ohove listed safety requirements are subject to chonge based on state stalutes and reguiations. il -
Doeuhie Hopyer

A-5-ao

Principal {print name above) — ‘Signatufe Date
(Michael Campbell
| Governing Board Chair (print name above) Signature = ~ Date
1 115 P R Parfis Dinechor — Gafely and Secuey

. Johrmnn, Admrssbinkr — Bl

TP
- |.'...."-I.

Doardinater — Chamer Schanl Uipeminms




Lee County School District
2019-2020 Charter School Safety and Security Requirement Assurances

35-4143 ﬂiﬁwm Mﬂmm

By initialing the Herm: below, both the Principal and -Enwrrﬂng Board Chair are jointly providing assurance that they have
read, discussed and agree to insure the full compliance of the school with Fiorida law and the rules and safety mandates
prumulgit-u-:l by the Office of Safe Schools for the 2019-2020 school year.

:Hm To date {12-06-2019), compliance requirements with 58 7026 and 58 ?ﬂ?-*ﬂ.uutfmﬂi by the FDOE, are [sted
| below (Items 1-14}. Howrewver, all schools are required to meet the compliance expectations of existing and new safety
:rp‘in_dlmﬂ!ﬁmdbyﬂuFLDﬂEinathmlymir.

'The school will engage at least one Safe School Officer who will be physically present on the campus while |
1. lsehoo! ks in session, and who will meet background and training requirements in accordance with . f?j"
£, 1006.12, FA /

i The FSSAT will be submitted to the FLDOE Office of Safe Schools a3 indicated b!r' deadliines set by the

! 7. |SDLC. ESSAT results will be sharad with the Governing Board and will be available to SDLL via the FSSAT .
| |website. _ g
| 5. |The school will canduct a First Respondier/| aw Enforcement Agency faur of the schaol site (at least once P
per 3 years). [
| &  Law Enforcenvant B LI {:‘
| b Emergency Medical Services ol L
| | ¢ Fire Department LA |
| 4 The schaol will have at lesst one smplayes who has completed the on-line SESIR training st =
wenw. SESIRLarg. Mal
| The school will submit accurate and timely SESIR incident reports for upioad 10 the FLDOE for Surveys 2.3 | | 4 ¢ '
las o i i | pA-
The schoal will implement and promete the use of the FordifyFL 2pp and will pest the apo on the schodl
wehsite, The schoal will install the FortifyFL app on 2l mobile devides and will bookmark the website on ." A _{
|all computer devices issuad to students The school will promote the Fortifyl app in its publications such |
| nx newsletters and student handbooks.
| 7. |The schooi and its Governing Board will adopt 2n Active Assoilami/Shooter Resporse Plan. { i-'“ e
8 The schooct will condoct Faoulty/Stefl aining on the Smengency Respums Flart, the Mental Health | " g
Assistance Plaon and the Active Assailanty/Shooter Response Plan. o E; | =
9, | A school stall will participate in the Menfal Health Awareness and Assistance Troinirg Course. IR AL
|A Threat Assessment Team will ba established 85 prescribed by 5.1006,07, F.5,, and SBE rules, and will N
10, | conduct tearm meetings and wiize the behavioral threat assessment instrument developed by the Officeof | 4 QH
 Safe Schoots, o

Upon & student’s transfer, the Threal Assessment Team will ensure that intervention services remain in Eia
71. | phace yntil the Threat Assessment Tearn of the recenving school determines the need for continuation of _:'~-*'- }\5 :
|intervention services. '

Lipon a student's transfar, the transfer of student records fom school to school will ocgur within three

LA r

_-Il school days. Hi L& | ]
13 The schaol will canduct all reguired Safety Drills by stated deadlines as outlned in SEJI.Cth}-'und Em—uﬂt}-‘ i ,:':
| 7| Progedures. il

The school will establish a schedule and conduct periodic testing of the funcionality and coverage i
14, | capacity of emergency commurscations systems. and wilk datarmine if adeguate signal strangth is Jvaiabis _'-"I* W
|throughout the campus- - A

R0 4T P £ Parfll; Dinector — Safaly ang Secmnly
L S Acminisramr — Saiaty and Socurily
[ Soivol Conrlinaior — Charles Sl Opemations




ﬁmt_;:mment Team Members

Srhoal Administramor > = MaryBeth Grecsek | 202391061
Perscen with Expertise In Counseling [t Foster 100215243
Law Enforcement C_l:b:.r Patmer ' _ NS4
Selact One B School Safety Officer |1 Schooi Guardian O School Security Guard
FortifyFL Administratar = MaryBath Grecsak 202591061
| Other [ Gianna Resca 100214007
:I:Iﬂn signatures below confirm Hutdl_ﬂui'mm Asted sbove will be eompletad for the 2018-2020 school year.
The school will maintein svidence of compliances, which will be available upon reguest
All above listed safety requirements are subject to chonge based on state stotwies and regulations.
— il il ol
Mo e Guecs Neo— . aii/z2
Principal {print name above ) Signaturs” Dsta
Governing Board Chair (print name abave) Signature Date

FEEDH 17 PR R Packtt: Diswclor — Sately and Securly
1. Jeheg; Adminkaor — Salety and Sucuiiy
I, Schrok; Cooninator — Ciarter Soheot Qpamtions




Lee County School District
2013-2020 Charter School Safety and Security Requirement Assuranc

5

profmulgsted by the Office of Safe Schools for the 2019-2020 schoal year.

Note: Ta date (12-06-2019), compliance requirements with S8 7026 and 58 7030, o= set forth by the FDOE, are listed

‘below (Items 1-14). However, all schools are required to meet the compliance expectetions of existing and new safaty
 mandates defined by the FLOOE in a timely manner.

The school will engage it least ane Safe Schoo! Officer who will be physically present an the campus while =
!+ |5hoal s in session, and who wil meet background and training requirements in accordance with 100612, /1]
FS -
2 | Thee FESAT will be submitted to the FLDDE Office of Safe Schools a: indicated Yy deadlines st by the SDLC. |, _Ir,o:.'
| FS5AT results will be shared with the Governing Beard and will be svailable to SOLC via the FSSAT website. Ifl i
| 3, | The school will conduct a First Responder/Law Enforcement Agency tour of the school site (at least once ger !' k?ﬂ
3 years).
I a. Lo Enfgﬁceml_ L B - N fr.; __i
|_ | b Ermergency Medical Services a — i E i |
: ' C _Fire Departrosnt s = ] Eiy
4. |T'ne school will have at least ane emplayes whe has completed the on-line SESIR frauneng at www SESIR org. ' fﬂ .
| : irrﬂz schoc] will submit accurate and timely SESIR Incicent reparts for upload to the FLOOE for Surveys 2. 3 & I;t_/-,"? |
13, i
| The schoal will implm?lz-n;; and prormote the use of the wan.ﬁ.ﬂ app and will post the aop on the school
| & webhsite, The school will install the FortifieFL app on all mobile devices and will Boakriark the website on all | -,-_1
| |computar devees issued to students: The school will promate the FortifyfL app in its publications such ax ,K""J
ngwslatters and student handbooks, |
7. |The schooi and its Gowemning Board will adopt an Active Assailant/Shooter Resaonie Flgn [ !
a The school will condwct FacultyyStaf maining on e Emergenn Recponte Plan, the Mantal Health Assisfance .f'a
" iAo and the Active Assailont/Shooter Response Plan. ¥y ; § o JE )
9| Al schoo! staff will participate in the Mental Heoith Awareness and Assistance Training Course. BEdid i
A Threat Assessment Tearn will be established as prescribad by . 1006.07, £.5. and SBE nuies, and will "
10, conduct team meetings and utilize the behavioral threat assessment instrument devedoped by the Office of (, Y
Safie Schools, I | wir | =
\Upon & student’s transfer, the Thraat Assessment Tearn will ensurs that intervention senvices remain in place | .
T1. juritil the Theest Assessment Tearm of the recaiving schodl determines the need for continuation of J[‘_",tl"_-;I '
|intersention sansces. B = =
i | Lpsoe & ssudents transfer, the transfer of student records from school o schoo! will oecur within three .I'ﬂ
: |school days. rat ., 'K > -
3 !Tl-m school will conduct alf required Safety Drills by stated deadlines as outlined in SDLC Safety and Security | .t .
|| Procedures. o - ! > |
The school will establizh 2 schedule and conduct periodic testing of the functionality and coverage capacity | |
14.| of emergency eommunications systems and will determine if adequate signal strength is available | ]l(i |":;
| theoughout the campus. J e J

1 tR TR,




100201281

| Person with Expertise in Courseling Granna Reese 100218001
| Law Enforcement Gene Ft.l-r:l‘zand Nfd |
Select One [ School Offic I 1 i

Safety e [ School Guardian O Schooi Security Guard Gene Rapha| T
FertifyFL Admintstrasor Kewin Brown 100201261
(ther; Assistant Principal Kelly Wesks 100201 1'.-'3__l

PESLT
Date

]

T A
STl el H P

T Pty (T - Rafety ant Spoyny
- o, Adaniary - Saley mnd Secudy

S Ak Ginotiakr - Gty Bobonl Consions




Item Number: 8.B.
Meeting Date: 2/11/2020
Item Type: CONSENT AGENDA:

AGENDA REQUEST FORM
City Of Cape Coral Charter School Authority

TITLE:

Request for Acceptance and Approval of an NFL Community Football Fields Grant that includes
the Concept of a Joint-Use Agreement Between the City, the Oasis Charter Schools, and the Lee
County Hawks Football & Cheer Organization - Superintendent Collins

SUMMARY:

The Oasis Charter Schools, with the assistance of the Ferguson Group, would like to apply for
"The Foundation Grassroots Program, A Community Football Fields Program," grant which is
specifically a field surface fund to help rehabilitate football playing fields, and to construct a football
practice field for Oasis High School. A requirement of this grant is that we partner with the City and
other local youth programs within the City, so that the field will be a community asset. The due
date for the fully completed application is August 30, 2019.

ADDITIONAL INFORMATION:

We intend to apply for two levels of funding. The first is General Field Support for requests up to
$50,000 for capital projects such as lighting, bleachers, concession stands, irrigation systems, etc.
The second level is for Field Surface Grants which are matching grants of up to $100,000 to
help finance the resurfacing of a community high school football field utilizing natural grass/sod
surfaces.

Although the Oasis Charter Schools is the lead applicant in the grant process, we are seeking a
partnerships commitment from the City of Coral. The initial steps for partnership would include a
letter from the City Council approving the concept of a joint-use agreement between the City, the
Oasis Charter Schools, and the Lee County Hawks Football & Cheer Organization. Additionally,
the City would then need to issue a matching funds commitment letter, resolution and ordinance.

The Oasis Charter Schools also kindly requests the Council to approve $134,000, which is an
estimated cost to improve the field as proposed by JSM Services, Inc. In addition, the Oasis
Charter Schools will contribute up to $50,000, and the Hawks Organization will contribute $10,000
toward this project.

RECOMMENDED ACTION:

We believe a winning grant will be an opportunity for our charter school system to use a quality
neighborhood asset as a resource to connect with larger segments of our community, and
therefore, expand our contribution to the active lifestyle of our residents.

Recommendation is to accept the requirements of the grant program and approve the concept of a
joint-use agreement between the City, the Oasis Charter Schools, and the Lee County Hawks
Football & Cheer Organization.



Item Number: 8.C.
Meeting Date: 2/11/2020
Item Type: CONSENT AGENDA:

AGENDA REQUEST FORM
City Of Cape Coral Charter School Authority

TITLE:
Request for the Approval of a Proposed Oasis High School Summer 2021, 10-Day EF Tour to
Madrid with Barcelona Extension - Ashley Denton, Educator, Oasis High School

SUMMARY:
Ms Ashely Denton, OHS Educator, would like to chaperone Oasis High School students on a 10-
Day Madrid-Barcelona, Spain EF Tour during the period of June 18/22-29, 2021 approximate.

The trip would include travel to Madrid with an extension to Barcelona, Spain. Please see the EF
link for more details:
https://www.eftours.com/educational-tour/madrid-cordoba-seville ?query=madrid

The estimated cost is $3,985 per student. This is lower than last year's trip to the Mediterranean,
and if a parent meeting and agreement can occur by the end of February any students who register
for the trip will receive $200 off their trip for a total of $3,785.

ADDITIONAL INFORMATION:
Students will have the opportunity to retrieve high school credit for their travel. Please see the
schedule of eligibility and credit retrieval.

RECOMMENDED ACTION:
Recommending Approval of the OHS Madrid-Barcelona, Spain EF Tour 2021 with student's
receiving high school credit for their travel.

ATTACHMENTS:
Description Type
n EF TRAVEL CREDIT FOR STUDENTS Backup Material



Make the most of your EF tour. It's the smart way to go.
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accepting tenshar credit.

Whethar ymrne imtereeted in saming Aigh schaal oredit, college oradit, or profassinng
lnrrring haurs/paints. sur Fdiscafion Dapartmient b hars ta hals wou 'gat atarted.
Ernail pdissntion. dapart manhBeloon Sy

ET Eduscation st e T -
and FF Fducational Tours ey II_': - _5 3
are socraciied by, o et MSA  NOPSA




EDUCATIONAL
TOURS

Crpportunities to earn credit with EF

For students

1. High school cradit

Couarsswork

Eligibifity

Cradi

St

Dpudling

Loarn mare

Register

Studants can fam Hgh Sef0ol credl

‘with weShare, £F s porscoakradd Ingming
=pourience, by dovalaping an assensial
a1 winnis bageis on Toor ard oreatiog
& post-tour progects

LB, atapfrnls wogredee 512 takig
an EF bour are cfigibhe for oo,

Soccessful course compiction will smm
ahcdprit B wlective High schoof credte
After sUbmitting thaic projacis, gludenis can
ernal aducatian.departmeniSef cam frr
1Ty L riply.

Tuitkan is [ree and theme are ro foea,

SRudends must register na lator-than 7 dovs
avitrd Edeang lor nyr

W IEE WAWL T TOr s camy Wa S hara.

Canmer i Travalss Supaoit Taaim a1
838-333-B756 to onroll in weSharo

2, College credit

Coursewor Studontc can canmn colinge crmdit by comgkaling
ook of assnnments and & FEnd resnaneh
projuct with EFs university gartner, Southom
Mawe Himgghatty Lirsy ey

Eligibiliay LS. sbudents in gredes 812 tefang an
E=todir ane aligibde tor soadhl.

Credit Bsccesaful coorsa completinm wall anrn
gluxlents 3,0 sollepe credils.

Cost Tuiten in $225 Ior &ty dapsling bslors
Soptember 20200
Bt liry ‘W recommend students regisier at

=T fsanth pes fo degiarturg. For e
reqistratians, including post-tour, cmail
adibeation. depertmmnd@ed.cam.

Learn more For full course detoila and sourae regietrntaon,
ond reglater wigil wowrw pftours.comisnhustudent,

Thinking about oollags sppiicat|oans?
With EF'e UnCoermion App studonds useo thair taur as insgiration for & pemanad asiay
mdrigRong offigees can'l regssl Ludrs rmare a1 www.eftours.com/funcommon.

For educators

1. Professional learning hours/points

Calraewnrk

Eliglhitity

St

Draciifing

Loasn more

Educatord cam ad firileieaiingl lparning
haumpoints thimugh pxpenicatad IRnrming
seggarch reflection, &nd unit olanmira.

AR Ao Disnsling oo EF loge mie
clipible ta ermoll

SFuccesstul course comaletion wil carm
acucatscs 48 prolesgungl legring
hicrarssmoiers.

Tt i Iross snd T hee e rme Pasg

Educaines miast regisber no later than 7 days
bt b aving Sor boue,

Crmail sducation.department@el.com with
TR ELng ar 16 gl slaried

2. Graduate-level university credit

Coursawork Cducaioms con exm groduote-towe| university
sradil Thevaag e ragearch Truval, snd delluction
with EX's university portner, Southarm Mo
Hpmperre Universdty

Ellgibliiny Al pducatoes feavaling ak ar BF 1t dea
eligitda 1o anml,

Credit Luctessful course completian will carm
Aducalieg 5.0 i G0 pradpaiedeeed nfeamsily
crooite.

Cowt Tuiteon is $T8S per 3.0 credit course and

B45D par F.0 crsdit Courss,

Deadifne Far tho apdimai couwrse cupdrianca,
aducatmedhauld reginter gl faast Teas aoaks
pripe tg doparheree For Lot registrotians amind
aducktion.depertmanti@®af.com.

Learm mare For full course details and course regisirotion,
and register il wvww, eftourncomfsnhued vcator,




Item
Number: 9:A.
Meeting  5,14/2020
Date:
~ SUPERINTENDENT
ltem Type:  REpPORT:
TITLE:

Superintendent Jacquelin Collins

SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:

AGENDA REQUEST FORM
City Of Cape Coral Charter School
Authority



Item Number: 10.A.
Meeting Date: 2/11/2020

Item Type: CHAIRMAN REPORT:

TITLE:
Chairman Michael Campbell
SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:

AGENDA REQUEST FORM
City Of Cape Coral Charter School Authority



Item Number: 11.A.
Meeting Date: 2/11/2020 AGENDA REQUEST FORM

Item Type: FOUNDATION REPORT- City Of Cape Coral Charter School Authority

TITLE:
Gary Cerny, President
SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:



Item Number: 12.A.
Meeting Date: 2/11/2020
Item Type: STAFF COMMENT:

AGENDA REQUEST FORM
City Of Cape Coral Charter School Authority

TITLE:
Dr Christina Britton, Principal, Oasis High School
SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:



Item Number: 13.A.
Meeting Date: 2/11/2020
Item Type: UNFINISHED BUSINESS:

AGENDA REQUEST FORM
City Of Cape Coral Charter School Authority

TITLE:
No Activity
SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:



Item Number: 14.A.
Meeting Date: 2/11/2020
Item Type: NEW BUSINESS:

AGENDA REQUEST FORM
City Of Cape Coral Charter School Authority

TITLE:

Request for Approval of "Resolution 49-20: A Resolution of the City Council of the City of Cape
Coral, Florida, Requesting Renewal by the School District of Lee County of the Charter for the
Cape Coral Charter School North (Christa McAuliffe Elementary) for a Term of 15 years, and
Directing the City Manager to work with the Charter School Governing Board and the School Board
of Lee County to Provide Required Documentation; Providing an Effective Date." - Superintendent
Collins

SUMMARY:

WHEREAS, the City of Cape Coral desires to renew the Charter School North (Christa McAuliffe
Elementary) for a term of 15 years and to direct the City Manager to work with the Charter School
Governing Board and the School Board of Lee County to prepare and provide the written
documentation required in the Charter Renewal Process.

ADDITIONAL INFORMATION:
WHEREAS, the "Effective Date." This Resolution shall take effect immediately upon its adoption
by the Cape Coral City Council.

RECOMMENDED ACTION:

The Charter School Governing Board requests the City Council direct the City Manager to work
with the Charter School Governing Board and the School Board of Lee County to prepare and
provide the written documentation required for the renewal of the Charter for the Cape Coral
Charter School North (Christa McAuliffe Elementary) for the term of 15 years.

ATTACHMENTS:
Description Type

RESOLUTION 49-20 - OASIS NORTH .
CHARTER Backup Material



REHLUTTH AN 49 - 20

A RESOLUTHN OF THE CITY COUNCIL OF THE CITY OF CAMG CORAL, FLORITA,
REQUESTING RENEWAL BY THE SCHOOL DISTRICT OF LEE COUNTY OF THE
CHARTER FOR CATE CORAL CHARTER SCHOOL NOBRTH (CHRISTA MCAULIFFE
ELEMENTARY) MOR A TERM 0F 15 YTZARS, AND DIRECTING THE CITY MANAGER TO
WORK WITH THE CHAHRTER SCHOOH. GOVERNING BOARD AND THE SCHOOL
BOARD OF LEE COUNTY TO PFROVIDE REQUIRED DiOCUMENTATION: PROVIDING
AN EFFECTIVE DATE.

WHERTEAS, on Jenuary 12, 20M, the City Council adopted 2 Chamer School Contract begween the
Ciry el Cage Comal end The Schaod Board of Tes Connry for Chaster School Morth (Chomsa Mol
Elementary); ond

WHEREAS, putsuntt to the termes of the coatrsce, The Conrmaa serves a5 the Chases o the. operation
-u-fﬂ'l.e:n:hml,qlnd'

WHEREAS oo Jameary 22 3004, she Chaster Schoo] Coatteet wus-approved. by the Schoal Board of
Lox ooty and

WHEREAS, the Charset Schuol Cootmct = effectve unal June X1, 2020; and

WHFEREAS, purmuant m School Bosrd Policy 2,28, “Chueter Riosewal Process™, the City muss submst a
wriiten pequest :o the: Sschonl Districs seguesting eenewal of the churer wohool Chacter amd submmet wetten
documentation showmy bow esch of the critecs esshiished in G2 337HaN1-16) Tave heen mer, and
werifying tiar moas of te cxuses for ermmetion established i §I0Z35{Ra) exiar; snd

WHEREAS, the Ciry of Cape Coml desizes 10 sewew the Chaster fiot Charter Schoul Nocth ([Chosta
dAulifc Elementary} fors eerm of 15 vears and fo dinser the Cigy Mansger b wosk with e Chattes
Schonl (eonérning Board aod the School Bosrd of Lee {omnty so pregare end prowide the wrismen
docamenmsnn required in the Chamer Binews] Proooss,

MOW, THEREFORE BE IT KESOLVED BY THE CITY COUNCIL. OF THE CITY OF CAPH
CORAL; FLORIDA, AS FOLLOWS:

SECTICNN 1. The Cisy Counecil Berely sequeds poicwal by the School Dot of Lee County of the
Charter for Cape Coml Charer Schoal Mot (Chdsts MeAolife Exmentary) fof & temn of 15 peam

SECITON 2. The City Councl heseby drects the {25y Manager o work with the Chamer Schonl
Ciorrgmmuing: Domrd ained e School Bousd of Lec Cowmty o prepese and prowide the smitten
abimlusion taiio pogqured for the roueorsl of 1the Chomes fior Cape Coral Charres Scbend Blosh (Chees
BleArhidhe Flemantary].

SECTION & Effectve Date. This Resobustion shall take effecy immediansy wpoa ity adoption by dw
Cape Coral City Coumeall

ADCPTED BY THE CITY COURNCIL OF THE CITY OF CAPE CORAL AT [T REGULAR
COHIMNCTTL. SESRION THIS DAY OF i i

TOE CONTETLLO, MAYOR

VOTE OF MAYOR AND COUNCIT APMRRERS:

COVIELLD e e MELSON
FUNTER T —— WELSH
CARIOSCIA } WILLIAMS

STOUT N {20¥RE RN




ATIESTED T AN FILED IN MY OFFICE THIS _ DAY OF
202,

KIMBERL Y BRLING, CMC
CIfY CLERK

APPROWVED AS TO FORM:

Dotews D

DCLURTS T MENEMDES
CITY ATTCHRNEY
it Bxrw Clorter Sch ™ nmh § arsmer




Item Number: 14.B.
Meeting Date: 2/11/2020
Item Type: NEW BUSINESS:

AGENDA REQUEST FORM
City Of Cape Coral Charter School Authority

TITLE:

Request for Approval of "Resolution 50-20: A Resolution of the City Council of the City of Cape
Coral, Florida Requesting Renewal by the School District of Lee County of the Charter for Cape
Charter School South (Oasis Elementary) for a Term of 15 years, and Directing the City Manager
to work with the Charter School Governing Board and the School Board of Lee County to Provide
Required Documentation; Providing an Effective Date." - Superintendent Collins

SUMMARY:

WHEREAS, the City of Cape Coral desires to renew the Charter School South (Oasis
Elementary) for a term of 15 years and to direct the City Manager to work with the Charter School
Governing Board and the School Board of Lee County to prepare and provide the written
documentation required in the Charter Renewal Process.

ADDITIONAL INFORMATION:
WHEREAS, the "Effective Date." This Resolution shall take effect immediately upon its adoption
by the Cape Coral City Council.

RECOMMENDED ACTION:

The Charter School Governing Board requests the City Council direct the City Manager to work
with the Charter School Governing Board and the School Board of Lee County to prepare and
provide the written documentation required for the renewal of the Charter for the Cape Coral
Charter School South (Oasis Elementary) for the term of 15 years.

ATTACHMENTS:
Description Type
o Resolution 50-20 OASIS SOUTH CHARTER Backup Material



FESCH LTION 50 - 20

A RESCLLUTION OF THE CITY COUNCEL. OF THE CITY OF CAPE CORAL, FLORIDA,
HEQUIZETING REMEWAL BY THE SCHOOL DISTRICT OF LEE COUNTY OF THE
CHARTER FOR CAPE CORAL CHARTER SCHOMOL S5OUTH (DASTS ELEMENTARY) FOX
A TERM OF 15 ¥EARS, AND DIRECTIMG THE CI1Y MAMAGER TO WORK WITH THE
CHARTER BCHOOL GOVIEENING BOARD AND THE SCHIONM. BOARD OF 1EE
COUNTY TO PROVIDE REQUIRED DOCUMENTATION: PROVIDING AN TFFECTTVE
DATE

WHEREAS, oo |enuary 12, P04, e Ciny Counetl ndopeed o Charter School Conrser orwe the
Lty of Cape Coral and The Schwol Boand of Lee County for Charmer School Scuth (Ousts Elemeneany);

arid

WHEREAS, pussuent to the rerma of dhe concesct, the Contmet serves as the Charer for the operanion
af the schools; and

WHERTLAS, vn Jatmzy 22, 2(KHM, the Charter Schond Connmet way approved by the Schoal Board of
Lot Courty, and

WITERTAR, the Charter School Contmer is effective ool Jons M, 2020, snd

WHEREAS, pussunnt to School Beend Policy 228, “Chartes Roscwsl Proces™, the (ity oinss subomiz o
werimen seguekt b the Schood Dissrice raquesting: reewad of the charer sebisod Charser amd siboms weeieten
dosamertation shirwiny how sach of the ortera estabBshed in SI00EINTHRNI-16) have boor met, aned
wesifing that none of tee ues for eominetion estehlished in §1002.33(8 ) oxist; snd

WHEREAS, the Ciy of Cape Coml deslees 2o renew the Chaster for Chamer School Soudh {Cusis
Elementury) for 2'term of 15 vess a0d w direet the Coty Maneper 10 work with the Charer Scheal
Grovernang Board and the Bchool Board of Lee Comnry 10 poegan: zud proovide the woisten docurmenration
pequired in the Chuiter Botoma] Puese.

WO, THEREFORE, BE IT ARSOIVED BY THE CTTY COUMNCIL OF THE CITyY OF CAI'E
CORAL, FLORIMW, AS FOHLIOWS:

SICTION 1. The City Cowscll hezcby requests renewt by the School Disricr of Tee Couwnty of e
Chaster for Cage Coral Chames School Seatk (Casis Elemeatery) foe 2 term of 15 pEQrs.

SECITON 2. The City Cound] heeeby dineets- the City. Manages te work weth the Cherter School
Covermng Board and the School Bowrd of Tee Counly To prepere ond provide the worten
d-mmtnm;n.juhud G e eemowead oof dbns Clmriss fur ":“]I isorml Charter Bchond Sowch f‘:li."n.l.l:
Pleshern rvl,

SECTION Z. Effectve Dare. This Resolorion shall neke ¢ffeer mmodinich upon s sdopton by the
Cape Coeall City Couneil,

ADOFTED BY THECTTY COUNCIL OF THE CITY OF CAPE CORAT AT ITS REGULAYR
COUMNCIL SESS10N THIS DAY OF 2000,

JOE COVNTRIZALY, MAYOR

VOTE (F MAYOR ANIY COINCIIMEMDBERS:

CCOVERIID MNELS(IMN
GUMTER —_ WEISH
CARICSCIA WILLIAMS

STCHIT COEREN




ATTESTED TO AND FILED IN MY OFFICE THIS DAY OF

]

KIMBERLY BRUNS, CMC
CITY CLERK

APPRONVEDY AR TO FORAM:

Didlgug DS

DEOLORES [ MENINDESR
CITY AT IORMNEY

e e f fumer Heh Moy Loniner




Item Number: 14.C.
Meeting Date: 2/11/2020
Item Type: NEW BUSINESS:

AGENDA REQUEST FORM
City Of Cape Coral Charter School Authority

TITLE:

Request for Approval of the Expansion of the Salary Ranges and Updated Physical Requirements
to be included in the Job Description for the Charter School Authority Principal, Charter School
Authority Assistant Principal, and Charter School Authority Teacher - Leisa Orcutt, S-CP, Human
Resources Manager

SUMMARY:

The Human Resources Manager is requesting approval for the expansion of the salary range for
the position of: Charter School Principal, Charter School Assistant Principal, and Charter School
Teacher.

The HR Manager is also requesting approval to update the Physical Requirements included in the
Job Description of: Charter School Principal, Charter School Assistant Principal and Charter
School Teacher.

ADDITIONAL INFORMATION:
The Human Resources Manager will elaborate on scenarios that necessitate salary expansion(s)
and updates to the physical requirements included in the job description(s).

RECOMMENDED ACTION:

HR is Recommending Approval of the Expanded Salary Range and

Job Description Updates of the Physical Requirements for the position of: Charter School
Principal, Charter School Assistant Principal, Charter School Teacher.

ATTACHMENTS:
Description Type
o SALARY AND PHYSICAL-P AP, T Backup Material
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CITY OF CAPE CORAL

—'ﬁ? Department of Human Resources

P.0. Box 150027
FABEFDA Cape Coral, FL 33915-0027

http:/f'www.capecoral.net
Job title: Charter School Principal

FLSA Status: Exempt
Worker's Comp Category: 9101 - All Other

An Equal Opportunity Employer

SALARY RANGE
$43.27 - $55.29 Hourly
$3,461.54 - $4,423.08 Biweekly
$90,000.00 - $115,000.00 Annually

THE POSITION

Under the general supervision of the Superintendent, provides leadership at the gssigned schonl
that ensures continuous improvement in measyrable student performance and achievement.
Frovide managerial leadership in such areas as instruction, personnel, curriculum, budget,
purchasing, public relations, plant aoperations, food services and transportation that will suppart
high expectations in student performance for all students. Performs related work as required.
This Is & 12 month per year position.

ESSENTIAL JOB FUNCTIONS:

= Provides leadership that will ensure continuous imprevement in measurable student
performance and achievement.

+ Implements Governing Board policy, State statutes and Federal reguiations as they
pertain o assigned school.

* Achieves results on the school's geals and demonstrate that student leamning Is the top
priorily through leadership actions that build and support a learning organization focused
an student success.

* Enables faculty and staff to work as a system focused on student learning and engage
faculty and staff in efforts to close learning performance gaps among student subgroups
within the school.

+ Maintains a school climate that supports student engagement in [earning and generatas
high expectations for learning growth by ali students.

= Waoarks collabaratively to develop and implement an instructional framework that aligns
curriculum with state standards, effective nstructional practices, student learning needs
and assessments.

* Implements District guidelines for proper student conduct and disciplinary procedures and
policies, based on the Student Code of Conduct, that assures a safe and orderly
environment.

= Establishes a school-based crisis plan and provides leadership in the event of such
happening.

= Recrults, trains and develops an effactive and diverse faculty and slaff.




« Develops positive school and community relations which includes effective oral and written
communications to all stakeholder groups.

= Engages faculty in recognizing and understanding cultural and developmental issues
refated to student learming by identifying and addregsing strategies to minimize and/or
eliminate achisvemen! gap=.

= Recognizes and uses diversity as an asset in the development and implementation of
procedurcs and practices that motivate all students and improve student learning.

« Evaluates, monitors and provides tirmely fecdback to faculty on the effectiveness of
instroclion:

« Maintains high visibility at the school and in the communily, regularly engages
stakeholders in the work of the school, and communicates opportunities within the schoaol
tn engage students, faculty, parents and community stakeholders in constructive
conversation about important school issues.

= Manages the organization, operations and facilitics in ways that maximize the use of
resources to promote a safe, efficient, legal and effective leaming environment.

= Conducts staff meetings that involve staff in the discussion of instrectional programs that
focus on student achievement, policy changes, potantial problems and resolution of
existing problems.

= Coordinates mainlenance Mlunctions, provides for plant safety and facilitates building
inspections.

= Coordinates the school food service program at the assigned schogl including the free and
reduced food service program reguirements.

« Demonstrates a commitment to the success of all students, identifying barriers and their
impact on the well-being of the school, families and the local community.

MINIMUM QUALIFICATIONS:

&  Masler’s degree ar higher.

=« ‘alid Florida School Principal certification or a valid Florida Educational Leadership
Certificate (or a2 valid Schoal Principal certification from another State with the ability to
obiain Florida certification within one {1} vear of hire.

« Three {3) years Highly Effective/Effective teaching experience.

s Two (2) vears of successful administrative experience.

» Must be able to demonstrate mastery of the Florida Principal Competencies and have
thorough knowledge of Sunshine State Standards regarding education within ene (1) year
of hire.

¢ Bilingual skille encouraged.

KNOWLEDGE, SKILLS AND ABILITIES :

= Excellent oral and wrillen communication skilis.

+« Knowledge of and experience with industry-standard compouter applications.

+ Ability to work with diverse groups of people.

=  Ability to work effectively under the stress of deadlines, volume of workload, and
miyltitasking requireaments.

+ Ability to organize self, prioritize tasks and maintain a high level of anargy in a fast-paced
environnment o provide efficient services.

REPORTS TO: Superintendent



OTHER JOB FUNCTIONS:

Manages and supervises the school's financial resources including the preparation and
disbursement of the school's budget and internal accounts.

Establishes and manages student accounting and atiendance procedures at the
assigned school. '

Manages and supervises school sponsored events, coordinates the sUpervision of
events and maintains a calendar of all school events,

Participates is districl-wide management meetings and other mestings appropriate for
professional development.

Seeks out professional development opportunities and maintain professional licensure
and certifications,

Promates a culture of high performance and continuocus improvement by valuing
leamning and making a commitment to guality.

Supports the retention of Highly Effective and Effective em ployees by exhibiting
professionalism and making positive contributions to workplace morale,
Demonstrates willingness to accept responsibility for actions and utllize constructive
criticism for professional growth,

Demonstrates a commitment to the success of al] students, identifying barriers and
their impact on the well-being of the school, families and the local ca mmunity.
Communicates student expectations and performance information to students, parents
and the community.

Manages schedules, delegate and allocate resources to promote collegial efforts in
school improvement and faculty development and demonstrate fiscal responsibility to
maximize the impact of fiscal resources on instructional priorities.

EXERTION TYPE:

Medium work. Position requires exerting up to 50 pounds of force occasionally,
and/or up to 30 pounds of force frequently, and/or up to 10 pounds of force
constantly to move objects.

OTHER PHYSICAL REQUIREMENTS:

= Tasks may involve extended perieds of visual concentration.




The following selected physical activities are required to perform the essential functions of this

posithon.

:r_'[!"ﬁ physical requirements of this position. [Please check all boxes that apply) |

| Physical

| Requirement

| Balancing

Description

Mainkaining body equilibrivm Lo prevent falling and
walking, standing or crouching on narrow, slippery, or
erratically moving surfaces. This factor is Important if
the amount of balancing exceads that needed for
ordinary locomotion and maintenance of body
erjuilibrium.

Climbing

Ascending or descanding ladders, stairs, scaffolding,
rarnps, poles and the like, using feet 2nd legs and/or
hands and arms. Body agility is emphasized. This
factor is important if the amount and kind of climbing
required excesds thal reguired for ordinary
lacomotion.

Crawling

Mowving aboul on hands and kneses and faal.

Crouching
Feeling'
Finger ﬁeﬂerit',r

Grasping

Hearing

Bending the body downward and forward by bending

leg and spine.

Percent of |
Time

3%

10%

10%
30%

Perceiving atiributes of objects, such as size, shape,
temperature or Lexture by touching with skin,

| particufarly that of fingerlips.

Picking, pinching, typing or otherwise working,
primarily with fingers rather than with the whole hand
a5 in_handling.

Applying pressure to an object with the fingers and
palm.

EO%

0%

80%

Perceiving the nature of sounds at normal speaking
levels with or withoul correction.  ability Lo réceive
detailed information through oral communication, and
to make the discriminations in sound.

Kneeling

Lifting

Pulling

-Pusﬁing

Reaching

1002

Bending legs at knee to come to a-rest-on knee or
knees.

10%0

Raising objects from & lower to 8 higher position or
moving objects horizentally from position to position.
This faclor iz important il it occurs Lo a considerable
degrea and requires substantial use of upper
extremities and back muscles.

309

Using upper extremities to exert force in-order bo

s draw, haul or lug objects in a sustained motion.

Using upper extremities to press against something
with steady force In order to thrust forward,

| downward, or outward.

Extending handi=) and armi(s) in any direction.

30%:

0%

30%

Repetitive Motion

Seeing

Sitting.

Substantial movements {motions} of the wrists, hands
and/or fingers.

30%%

The ability to perceive the nature of objects by the
ZYE-
Particularly lar susltained periods of timae.

Standing

Particularly Tor sustained periods of timae.

100%

S0%
30%




Stooping Bending the body downward and farward by bending 30%
spine at the waist, This factor is important if it occurs
to a considerable degree and requires full motion of
- the lower extremities and back muscles,

Talking Expressing or exchanging ideas by means of the B0
spoken word. Those activities in which they must
convey detailed or important spaoken instructions to
L ather workers accurately, loudly or guickly.
Walking Moving about on foot te accomplish tasks, particularty 30%
for long distances or moving from one work site to
. ansther. .

Every job duty in a job description need not always be specifically described, and any
omission dees not preclude the required performance of all duties that are job related.
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Job title: Charter School Assistant Principal
Class Code: CHS120010
FLSA Status: Exempt
Waorker's Comp Category: 9101 — All Other

An Equal Opportunity Employer

SALARY RANGE
$33.65 - £45,43 Hourly
£2,692,30- $3,634.561 Biweckly
$5,833.33 - §7,875.00 Monthly
$70,000.00 - £94,500.00 Annually

THE POSJITION

LInder the general supervision of the Su perintendent, provides leadership at the assignad school
that ensures continuous Improvement in measurahle student performance and achievement.
Provide managerial leadership in such areas as instruction, personnel, curriculum, budget,
purchasing, public relations, plant aperations, food services and transportation that will support
high expectations in student performance for all students. Performs related work as required.

ESSENTIAL JOB FUNCTIONS:

Provides leadership that will ensure continuous improvement in measurable student
performance and achievement.

Implements Governing Board policy, State statutes and Federal regulations as they
pertain to assigned school.

Assists in achieving results on the school's goals and demonstrate that student learning is
the top priority through leadership actions that build and support a learning organization
focused on student success,

Enables faculty and staff to work as a system focused on student lea rning and engage
faculty and staff in efforts to close leaming performance gaps among student subgroups
within the schogl,

Facilitates a school dimate that supports student engagement in learning and generates
high expectations for learning growth by all students,

Asgis in the development and implementation of an instructional fra rmework that aligns
curriculum with stat standards, effective Instructional practices, student learning needs
and assessments.

Performs data analysis for instructional planning and improvement and communicate the
relationships smong academic standards, effective Instruction, and student performance.
Assists in establishing and monitoring a school learning environment that improves
learning for a diverse student population and maintains a safe, respectful, and inclusive
student-centered learning environment that is focused on equitable opporunities for
learning.

Assists with supporting continuous improvemeant processes focused on the students’
opportunity for success and well-being.

Participates in the recruitment, inlerviews and recommendations of qualified persannel for
employment that reflects cultural, raclal and ethnic diversiby.




Develops positive school and community relations which includes effective oral and written
communications to all stakeholder groups.,

Engages faculty in recognizing and understanding cultural and developmental Issues
related to student learning by identifying and addressing strategles to minimize and/or
climinate achisvameant gaps.

Recognizes and use diversity as an asset in the development and Implementation of
procedures and practices that motivate all students and improve student learning.

Uses critical thinking and problem-solving technigues to define problems, identily
solutions and evaluate decision for effectivencss.

Maintains high visibllity 2L the school and in the community, regularly engage
stakeholdars in the work of the school, and carmmunicate opportunities withing the schoaol
to engage students, faculty, parents and community stakeholders in constructive
conversation aboet important school issues.

Assists In developing sustainable and supportive relationships between school leaders,
parants, the community, higher education and business leaders.

Demenstrates a commitment 1o the success of all students, identifying barriers and their
impact on the weli-being of the schaool, families and the local community.

Participaias in building management meetings and other mealings appropriate for
professional development.,

Performs all other duties as assigned by the Principal.

MINIMUM QUALIFICATIONS:

L]

Masters” degree or higher.

valid Florida School Principal certiflication or a valid Florida Educational Leadership
Certificate (or a valid School Principal certification from another State with the ability to
obtain Florida certification within one (1) year of hire.

Three (3) years Highly Effective/Effective teaching experience.

Preferably two (2] years of successful administrative experience.

Must be able to demonstrate mastery of the Florida Principal Competencies and have
tharough knowledge of Sunshine State Standards regarding education within one (1) year
of hire.

Bilingual skills encouraged.

Internal candidates must complete Leadership, Exploration and Davelopment {L.E.A.D.)
prograrri.

KNOWLEDGE, SKILLS AND ABILITIES :

® & @m &

Excellent oral and written communication skills.

Knowledge of and experience with industry-standard computer applicalions.

Ability Lo work with diverse groups of people.

Abillty to master industry standard computer applications.

Ahility to work effectively under the stress of deadlines, volume of workload, and
multitasking requirements.

Ahility ta organize self, prioritize tasks and maintain a high level of encrgy in a fast-[aced
emvironment to provide efficient sarvices.

REPORTS TO:  Principal



OTHER JOB FUNCTIONS:

Establishes and manages student accounting and attendance procedures at the assigned
schogl,

Manages and supervisas school sponsored events, coordinates the supervision of evanls
and maintains a calendar of all school events.

Assists In leading staff meetings that involve staff in the discussion of instructional
programs that focus on student achievement, policy changes, potential problems ant tha
resolution of existing problems,

Secks oul professional development opportunities and maintain professional licensure and
certifications.

Promotes a cullure of high performance and continuous improvement by valulng learning
and making a commitment to quality.

Demonstrates willingness to accept responsibility for actions and utilire constructive
criticism for professional growth.

Demonstrates a commitment to the success of all students, identifying bamiers and their
wrnpact on the well-being of the school, families and the local community.

Communicates student expectatons and performance infarmation to students, parants
and the community.

Manages schedules, delegate and allocate resources to promote collegial efforts in school
improvement and faculty development and demonstrate fiscal responsibility to maximize
the impact of fiscal resgurces on instructional priorities.

Attand staff meetings and participate in conferences and other trainings 1o enhance job
performance.

Support the retention of Highly Effective and Effective employees by exhibiting
professionalism and making positive contributions to workplace morale,

EXERTION TYPE:

Medium work. Position requires exerting up to 50 pounds of force occasionally,
a2nd/or up to 30 pounds of force frequently, andfor up to 10 pounds of force
constantly to move objects.

OTHER PHYSICAL REQUIREMENTS:

-

Tasks may involve extended periods of visual concentration.




The fellowing selected physical activitics are required to perform the essential functions of this

positon.

Physical
__ Requirement

The ]:_I_!‘Tﬁiﬂl reguiraments of this position. _{P_le;tsg check all boxes that apply)

| Dascription

Balancing

Climbing

Maintaining body uqui-l'iE-ium to prevent falling and

erratically moving surfaces. This factor is important if
the amount of balancing exceads thal neaeded for
ordinary locomation and maintenance of body
equilibrium.

Ascending or descending ladders, stairs, scalfolding,
ramps, poles and the like, using feet and legs and/or
hands and arms. Body agility is emphasized. This
factor is impartant if the amount and kind of climbing
required exceeds that required for ordinary
locornotion.

Crawling

walking, standing or crouching on narrow, slippery, or |

Percent of
Time

10%

10%0

| Moving about on hands and knees and feet.

L]

Crouching

Feeling

Eending the body downward and forward by bending
leg and spine.

10%
10%

Perceiving attributes of objects, such as size, shape,
temperature or {exture by Louching with skin,
particularly that of fingertips.

Finger EI*n‘;.'mrl:-er{fl:mr

L
|

i 'Erasping

Hearing

Knealing

| Lifting

" Pulling

Ficking, pinching, lyping or olherwise working,
primarily with fingers rather than with the whole hand

| a5 in handling.

B0%

0%

Applying pressure to an object with the fingers and
palm.

10%

Percelving the nature of sounds at normal speaking
leveals wilh ar without correction.  ability to recehve
detailed information through oral communication, and
o make the dizcriminalions in sound.

100%:

Bending legs at knee to come o a rest on knee or
knees.

Raising ocbjects from a lower to & higher position or
maving objects horizontally from position Lo position.
This factor is important if it oocurs to a considerable
degree and reguires substantial use of upper

| extremities and back muscles.

Using upper extremilies 1o exeri force in aorder Lo
draw, haul or Lug ehjecis in a sustained molion.

104

‘Pushing

Using upper extremities to press against something
with steady Tarce in order Lo thrust forward,
downward, or outward.

Reaching
Repetitive Motion

Seeing

| Exlending ha nd{s} and arm{s) in any direction.

10%

10%

Substantial movements {motions) of the wrists, hands

| endfar fingers.

Z0%,

The ability to perceive the nature of objecis by Lthe
.

T 100%

Sitting
Standing

Particularly for sustained pariods of tima.

S0%

| Particularly for sustained periods of time.

1O




| Stooping | Bending the body downward and forward by bending 10%
spine at the waist, This factor |s impertant if il occurs
lo a considerable degree and reguires full motion of
the lower extremilies and back muscles.
Talking Expressing or exchanging Ideas by means of the ' B0%
spoken word. Those activities in which thay must
conwey detalled or important spoken instructions fo
other workers accurately, loudly or quickly. p
Walking | Moving about on ool to accomplish tasks, pa riicularhy 20%
for long distances or moving from one work site to
angther.

Every job duty in a job description need not always be specifically described, and any
omission does not preciude the required performance of all duties that are job related.
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CITY OF CAPE CORAL

y R Department of Human Resources
Bﬁm\bﬂfﬁi P.0. Box 150027
FLoEiDA Cape Coral, FL 33915-0027

hito:/fwww.capecoral.net

Job title: Charter School Teacher
Class Code: 99050
FLSA Status: Exempt
Worker's Comp Category: 8868 - School Professionals

An Equal Opportunity Employer
SALARY RANGE
$19.23 - $30.76 Hourly
540,000 - £64,000 Annually

THE POSITION

Under the general supervision of the Principal or d esignated Supervisor, develops and
implements lessons for students in accordance with the Federal and State law and district
guidelines. Aids in the efficient operation of the school ar department by coordinating and
cornmunicating with Administration, other instructional and support staff, parents and students,
The incumbent priaritizes tasks and performs such independently with periodic supervision ar
review. Performs relaled work as required.

Individual(s) assigned to this classification must report to work per their assigned
schedules.

ESSENTIAL JOB FUNCTIONS:

Leads students loward fulfillment of their patential for Intellectual, emotional, physical,
and sacial growth in a safe and cost-effective manner that supports the goal of the
arganization,

Flans individually or coeperatively a program of study that meets the individual neads,
interests and abilities of students.

Assisls in establishing department or grade level curriculum objectives and the
development of the comprehensive plan for the implementation and evaluation of the
ohjectives.

Creates a classroom environment that is conducive to learning and appropriate to the
maturily and interests of the students,

Guides the learning process toward the achisvement of curriculum goals and, in harmany
with the goals, establishes clear objectives for all lessons, units, projects and the like to
communicate these objectives Lo students.

Crploys instructional methods and materials that are most approgriate for meeting stated
objectives,

Assesses Lhe accomplishments of students on a regular basiz and provides progress
reports as required.

Diagnoses the leaming strengths and weaknesses of students on a regular basis, secking
the assistance of spedalists as deemead appropriate,

Counsels with colleagues, students and/or parents on a regular basis.

Assists Lhe administration in implementing all policies andfor rules governing student life
and conduct and, for the classroom, develops reasanable rules of classroom behavior and
procedures and mainlains order In the classroom in a fair and just manner.




» Plans and supervises purposeful assignmenls for auxiliary persannel and cooperatively,
wilh departmeant heads or grade leval chairmen, evaluates thewr effectiveneass.

«  Maintains accurate, complete and correct records as required by law, district policy and
administrative regulation.

« Artends staff meetings and serves on staff commiltecs as deemed necessary.

« Seeks out professional development opportunities and maintain professional licensoere and
certifications.

* Maintains positive communication with colleagues, community members, parents and
students to promete an increase in community engagement in education.

« [srablishes and maintains cooperative relations with athers.

s Adheres to the Code of Ethics of the Education Profession in Florida and meet all schoaol
and District policy requirements,

- Hecognizes overt indicators of student distress or abuse and take appropriate action based
ofn school procedures and faw.

MINIMUM QUALIFICATIONS:

s Bachelor's degree from an accredited institulion.
« valid Florida teaching certificate covering appropriate area of responsibility,
» Bilingual skills are encouraged.

KNOWLEDGE, SKILLS AND ABILITIES:

« [xcelfent oral and written communication skills,

+ Knowledge of and experience with industry-standard computer applicalions.

= Ahility to work with diverse groups of people.

= Ability to work effectively under the stress of deadlines, valume of workload, and
muititasking reguirgments.

« Ability to organize seli, prioritize tasks and maintain a high level of energy in a fast-paced
enviranmernt to provide efficient services.

REPORTS TO:  Principal or Designee
OTHER JOB FUNCTIONS:

= Llses appropriate technology in teaching and the learning experience.
« Promotes aculture of high performance and continuous improvement by valuing learning
and making a commitment Lo guality.

EXERTION TYPE:

« Light work. Position requires exerting up to 20 pounds of force occasionally,
and/for up to 10 pounds of force frequently, and/or a negligible amount of Torce
constantly to move objects.

OTHER PHYSICAL REQUIREMENTS:

= Tasks may involve extendaed periods of visual concenlralion.



The following selected physical activities are requirad to perform the essential functions of this

position.

Physical

Balancing

Climbing

| Crawling
" Crouch ing

Feeling

Requirement |

equilibrium,

The p _ysn::ai requirements of this position. (Please check all boxes that apply)

Description

Maintaining body equilibrium to prevent falling and

| watking, standing or crouching on narrow, slippery, or
erratically moving surfaces. This factor is importantf
the amount of balancing exceeds that needed for
ordinary focomotion and maintenance of body

Percent of
Time

10%

Ascending or descending ladders, stairs, scaffolding,
ramps, poles and the like, using feet and legs and/or
hands and arms. Body agllity is emphasized. This
factor is important if the amount and kind of cimbing
required exceeds thal required for ordinary
locomation.

10%

Moving about on hands and knees and feet,

10%

Bending the body downward and forward by bending
leg and spine.
Petceiving atiributes of objects, such as sire, shape,
temperature or texture by touching with skin,

20%

B0%

particularly that of fingertips.

Finger Dexterity

Grasping

Picking, pinching, typing or otherwise working,
primarily with fingers rather than with the whole hand
as in_handling.

100%

Applying pressure to an abject with the fingers and
palim.

40%

Hearing

Kneeling

Lifting

Pulling

Pushing-r

Reaching
Repetitive Maotion

Perceiving the nature of sounds al normal speaking
levels with or without correction.  Ability Lo receive
detailed infoermabion through oral communication, and
to make the discriminations in sound.

Bending legs at knee to come to a resl on knee or

| knees,

| Raising objects from a lower te a higher position or
maving objects horizontally from position to position.
This factor is important If it occurs to a considerable
degree and reguires substantial use of upper
extremities and back muscles.

100%

108

10%

Using upper extremities to exert force in order ta
| draw, haul or tug objects in a sustained motion.

| Using upper extremities to press against something
with steady force in order to thrust forward,
downward, or oubward.

10%

10%

'I:E_:_-:tEnu:I_u}g hand(=}) and srm(s) in any direction,

10%n

Substantial movements (motions) of the wrists, hands
andfor fingers.

Seeing

The ahlllt'g,r to perceive the nature of gi;we:;r;s by the
F}"E

Sitting

_Standing

| Particularly for sustained periods of time.
| Particularly for sustaumd periods ol timea.

085
100%

30%
40%




| Stooping Bending the body downward and lorward by bending 10%
spine at the waist. This factor is imporiant if it 0ocurs
to a considerable degree and reguires full metion af
= | the lower extremities and back muscles. _
Talking Exprossing or exchanging ideas by means of the . Q0%
spoken word. Those activilies in which they must
canvey detailed or important spoken instructions ta
other workers accurately, loudly or guickly.

walking | Moving about on Toot to accomplish lasks, ;IiEn!"tIELIl-Er‘I:';-' - 30%
for long distances or moving from one work site to
| anather. ]
H. g

Every job duty in a job description need not always be specifically described, and any
omission does not preclude the required performance of all duties that are job related.




Item Number: 14.D.
Meeting Date: 2/11/2020
Item Type: NEW BUSINESS:

AGENDA REQUEST FORM
City Of Cape Coral Charter School Authority

TITLE:
Request for Approval of the FY 2019-20 Budget Amendment No. 1 - MaryAnne Moniz, Business
Manager

SUMMARY:
The purpose of this Budget Amendment No.1 is to modify the estimates of revenues and
appropriations as previously adopted.

ADDITIONAL INFORMATION:

Two Budget Amendments are presented each year:

1. First Budget Amendment for FY 2019-20.

2. Second Budget Amendment to be presented in June 2020.

RECOMMENDED ACTION:
Recommend Approval of Budget Amendment No. 1.

ATTACHMENTS:
Description Type
o BUDGET AMEND FY 2019-20 NO 1 Backup Material



City oF CAPE CORAL
CHARTER SCHOOL AUTHORITY

FY 2019-20
BUDGET AMENDMENT NoO. 1

February 11, 2020




FY 2019-20 |
BUDGET AMENDMENT No. 1 A

@ Purpose is to modify the estimates of revenues and appropriations as previously adopted.

«  Adjustments to previously approved items:
o Personnel Changes (Positions, FRS, Etc.)
o Title I
o Teacher Lead

« Reclassification of accounts:
o Safety Initiatives [Committed Funds to Operating Lines)

¢ Unanticipated/Unbudgeted [tems
o School Recognition Funds _
o Title IV |
o TAPS Safety & Security Grant
o Best & Brightest

- Miscellaneous transfers between accounts Gk H.«
o Transfers from Internal Funds __.*, .%
e -

o Transfers between General Fund Accounts




FY 2019-20

BUDGET AMENDMENT No. 1

* Enrollment has a major impact on major revenues

FY 2020 FY2020
School Adopted 2nd Calc Varlance
Christa McAuliffe TGE.00 771.00 5.00
Casis Elementany 880,00 889.00 8,00
Casis Middle 840,00 2833 BB (G.14}
Crasis [High 715.00 B85 86 (29.14}
Total: 3,201.00 3,179.72 {21.28)




SUMMARY OF REVENUES

FY 2019-20 BUDGET AMENDMENT No. 1

Sources (Revenue)

Total as Adopted: $ 36,004,023
Total at Amendmeant No. 1; $ 350927035
Budget Amendment No. 1 Adjustments
Balances Brought Forward:
Use of Fund Balance {Assigned) $ aar.z202
Committed Fund Balance (58,575) 2
Restricted Fund Balance (Discretionary Capital) -
Operating Fund Balance (470,327) 3
Curent  Intemgovwernmental 60,484 4
Capital Outlay {(PECO) 13,569 &
Charges for Senice 32,000 &
Miscellaneaus Revenus BE059 7
Transfers In (78,410) #
Total Adjustments: % {76,988}
Budget Amendment No. 1: § 35927035

Revenues are budgeted at 95% per policy.




SUMMARY OF REVENUE CHANGES

Balances Broug bl Fonmsard
Vinzr. Use of Fund Balanes 1 337,203
! Deer To Cammitted (5170,924 mimainng] (58,575
Mo change in Resiicted (Dscretonary Capiial) -
* Oper, Furd Balance Decraase from B.5m 1o B.5m (AT0,327)

Tortal Change in Ba&lance s Brought Forward; 5 .,.._m.__u__n_n_m
A Irte regovve reim ental

FEFF decressa in el e a (357.8150)
AICE decresse In diplomasiests passed (158 853)
Besl & Brghtes| Rewards 302 FEY
Taacher Lead Supoly incresss 336
Sohoo! Reccgrition at &l 4 sohaals 39373
Tide 1l increase o profos s ional deselooment 7347
Tiths IV (SSAE) {4.020)
Othar Misc. Stale Shanesd i)
Todal Change In Intergovernmaerntal: [ 59,484
* Gapital Cutlay PECO) ==
Increase in funding based en ne of charter schoals 13,558
Total Change |n Caphtal Qutlay (PECO): % 13, 5ED
5 Charges for Servicas N
Ircrease to Trang portation Sendaes Chamges + 29,000
Ircreass to Locker Rentals 3,000
Tedal Change in Charges for Sendoess: 5 EFRIT
 Miscellaneous e
Contributions/Donaticns Increass from PTO (reclass Agenoy) 4§ TE, 435
Cthar Misc. Renenue Increase Friv)
Reductkon o Remburssabla Chages FEGO)
Increase 1o Rents & Rovaliies E00
Shord Term reestment Incorme Jaarricg highar yiedd) & 747
Yeardor Rebale 104
Total Change in Misca langows: 3 Bi.069
? Tranafers n
Reclassed to Sonirbutcnas Doneticrns fr PTO Faa10)
Taotal Teansfars |0 from Internal Funds: $ {78,410

Total Change from Adopted Budget: § __.__.m__mmmw




SUMMARY OF EXPENDITURES
FY 2019-20 BUDGET AMENDMENT No. 1

Uses (Expenditures) Adjustments
Total as Adopted: $ 36,004,023

Total at Amendment No. 1: $ 35,927,035

Budget Amendment No. 1 Adjustments

Personnel b 144, 950 2
Oparating 118,493 1¢
Capital Outlay 5201 M1
Other: Debt (5,301 12

Restrcted Fund Balance N

Committed Fund Balance (Bal. $170, 524} (58,575) 1
Unassigned Fund Balance {282 B866)
Total Adjustments: $ (76,988)
Budget Amendment No. 1; % 35,927,035
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SUMMARY OF EXPENDITURE CHANGES

? Parsonnel

Payroll Adiusiments (vacart positions, taxes, s, elc.) ] (442 313)
Employee Bonus/Rewards, AICE, Best & Brightesi, School Recog, ) 543, BE3
Total Change in Payroll: 3 144880
' Operating
Athlatic Apparel - Footiball Undlonms - 10,200
Compuier Equipment & Acoessories 14,858
Computer Softeare & Licenses (Titia W Cifsat] 3,400
Faciides charges {Guard Shack) 16,114
IreHowse Traomng (Title N True Lis) 20, 5E
DHher Prokesskonal Sanices 30,6656
Chuisida Sendcos (5 BOT
Franlirg (Hew Stationasy) 11,880
Secuity Spnices AR 455
Small Eaupmion qzEa
Teacher Laad Supoty 5,4z
Taxthooks (20,081
Training & Semirars [algr Tile 1) 25311
Tremal Costs Jalign Title B (25 357
Warrany/MairtenancesSenica Plans (fon new A0 nol Budgeted) q2.8a0
Copy & Fax Machine ito Debl Sendce a5 Operaloral Leage) 24 167)
Mise, Adpastrmaerts! Trarsiers 1813
Total Change in Oparating: 5 119,493
1" Capital
Mew Compider EquiprmeiSafldane OES [Tile A Oast) B 10,201
CME Gale 5. 000)
Total Change in Capital! & 5,2
2 Dabt Sarvice

Dn.im.q_..__ﬁm_ m _"m_mm_._“.
Comnittes Furd Balansa (Safety Initigbwes) -
Lrassigned Fund Bselance

Total Cliange in Fund Balance! & (5,261}
" Fumnd Balance
Rastrictec Fusd Balance E )
Cornm tted Fund Balance (Safety Indstives: (BB,575) @
Unazsigned Furnd Balance (282, 558)
Total Change (n Fund Balance: 3 (341, 241)

Total Change from Adopted Budget:

&

(76, 984)




FY 2019-20
BUDGET AMENDMENT NO. 1

Conclusion:

« Purpose of this Budget Amendment is to adjust revenues and
appropriations as discussed,

= Two Budget Amendments are presented each year:

o First Budget Amendment for FY 2019-20,
o Second Budget Amendment to be presented in June 2020.

«  Recommend approval of Budget Amendment No. 1.,




Item 16.A
“Nnumtl-)er: AGENDA REQUEST FORM
D:tz-lng 2/11/2020 City Of Cape Coral Charter School
 TIME AND DATE OF NEXT Authority
ltem Type:  yEETING
TITLE:

The Next Regular Governing Board Meeting will be held on Tuesday, March 11, 2020 at 5:30p.m.
in Cape Coral City Council Chambers, 1015 Cultural Park Blvd., Cape Coral, FL 33990
SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:



Item 16.B
“Nnumtl-)er: AGENDA REQUEST FORM
D:tz-lng 2/11/2020 City Of Cape Coral Charter School
 TIME AND DATE OF NEXT Authority
ltem Type:  yEETING
TITLE:

The City of Cape Coral Charter School Authority Budget Workshop #1 is schedule for Thursday,
April 16, 2020 at 8:30 a.m. at Nicholas Annex - Green Room/Conf Rm A-200, 815 Nicholas
Parkway, Cape Coral, FL 33990

SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:



Item 16.C
Lmeer: AGENDA REQUEST FORM
Date-l g 2/11/2020 City Of Cape Coral Charter School
 TIME AND DATE OF NEXT Authority
ltem Type:  \EETING
TITLE:

The City of Cape Coral Charter School Authority Budget Workshop #2 is schedule for Thursday,
May 14, 2020 at 8:30 a.m. at Nicholas Annex - Green Room/Conf Rm A-200, 815 Nicholas
Parkway, Cape Coral, FL 33990

SUMMARY:

ADDITIONAL INFORMATION:

RECOMMENDED ACTION:
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